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POLICY ON PREVENTION OF SEXUAL HARASSMENT AT WORKPLACE
1. Objective

ICDS Ltd is committed to providing a work environment that is safe, respectful, inclusive, and
free from sexual harassment. The Company has zero tolerance for any form of sexual
harassment and is committed to ensuring that all employees are treated with dignity and respect.

2. Scope

This Policy applies to all employees, directors, consultants, trainees, interns, contractual
personnel, and any other persons associated with the Company, across all Company
workplaces and work-related interactions.

3. Policy Statement

The Company prohibits all forms of sexual harassment at the workplace, whether verbal,
physical, written, visual, electronic, or otherwise.

Sexual harassment includes, but is not limited to:

Unwelcome physical contact or advances;

Demand or request for sexual favours;

Sexually coloured remarks;

Showing or sharing sexually explicit material;

Any unwelcome conduct of a sexual nature that creates an intimidating, hostile, or
offensive work environment.

4. Complaint Redressal

The Company has constituted an Internal Committee in accordance with the applicable
provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013.

Complaints of sexual harassment shall be dealt with promptly, fairly, confidentially, and in
accordance with applicable law.



5. Confidentiality

The Company shall maintain confidentiality regarding complaints, investigations, and related
proceedings to the extent required under applicable law.

6. Protection Against Retaliation

The Company prohibits retaliation against any individual who raises a complaint or
participates in an investigation in good faith.

7. Disciplinary Action

Any employee found guilty of sexual harassment shall be subject to appropriate disciplinary
action, which may include warning, suspension, termination of employment, or any other
action deemed appropriate by the Company.

8. Review and Amendment

The Company reserves the right to amend, modify, or revise this Policy from time to time in
accordance with applicable laws and business requirements.

9. Conclusion:

The Company reaffirms its commitment to ensuring a work environment that is free from
harassment, discrimination, and intimidation, and where every employee is valued and
respected.
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